4 1]
“ho
Iceland Novo Edificio do Terminal de -
Cruzeiros do Porto de Leixdes

Ay Centro Interdisciplinar

| n . ~
LIeChte nsteln Av. General Norton de Matos s/n &%:Fryhetjsr:elg:r:;'l%?entcl
N 4450-208 Matosinhos — Portugal
Tel.: (351)223401800 rh@ciimar.up.pt
orway grants Fax: (351)223390608 www.ciimar.up.pt

ANNOUNCEMENT FOR THE OPENING OF AN INTERNATIONAL SELECTION PROCEDURE FOR THE
HIRING OF ONE (1) JUNIOR RESEARCHER HOLDING A PHD

Reference: 2022-019 IJ BLUEFORESTS

A competition is open for the attribution of one (1) work contract vacancy to a Doctorate researcher
in the framework of the project “BLUEFORTS for blue carbon - natural capital from nature-based
solutions.” co-financed by the European Economic Area Financial Mechanism (MFEEE 2014-2021)
under the Business Development, Innovation and SMEs Program Area of the Blue Growth Program,
with reference PT-INNOVATION-0081, financed by EEA Grants 2014-2021, to be developed at CIIMAR
(Interdisciplinary Center for Marine and Environmental Research) with the following conditions:

1. Scientific Area: Marine Biology

2. Admission requirements:
i)  PhD in Marine Biology, Biological Sciences or related areas, obtained in the last 3 years
ii)  Experience in methods of habitat restauration
iii) Experience in macroalgae cultivation, especially kelp species
iv) Demonstrated capacity to perform independent research and to develop new
methodologies and techniques will be key aspects for selection of a suitable candidate.

In order to be admitted to the competition, the candidates must hold a PhD or Doctorate in Marine
Biology, Biological Sciences, or in a related field obtained in the last 3 years. The candidates should also
have an excellent academic and professional track record, be committed to work in a team and be
highly motivated and oriented towards research in marine forests restoration. The candidates should
be able to communicate orally and in written form in English language.

Any national, foreign and stateless candidate(s) who hold a PhD/doctorate degree in one of the afore-
mentioned areas and a scientific and professional curriculum whose profile is suited for the activity to
be performed and complies with the conditions set above in terms years post PhD award and
postdoctoral experience is encouraged to apply to this position. In cases where the PhD/doctorate
degree was awarded by a foreign higher education institution, the said degree must comply with the
provisions of Decree-Law no. 66/2018 of 16th August until the signature of the contract.

3. Work plan:

The selected candidate will join the Coastal Biodiversity Lab with the objective of studying methods of
marine reforestation. As such, the selected candidate is expected to have some knowledge in
macroalgae cultivation and maintenance of algae cultivation systems, as well as fieldwork experience
and a diving license. The hired researcher will be responsible for i) carrying out research related to the
project, ii) train students and other team members in several techniques, iii) dissemination and
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communication activities in the framework of the project, not only to scientific peers but also for the
general public in national and international events.

4. Legislation and official rules:

Decree-Law no. 57/2016 of 29th August, which approved the doctorate hiring regime destined to
stimulate scientific and technological employment for all knowledge areas (RJEC), updated by the Law
no. 57/2017 of 19th July and Labour Code approved Law no. 7/2009 of 12th February, under its current
reading and Regulatory Decree No. 11-A / 2017, of 29th December.

5. Workplace:

The selected candidate will work under the supervision of the work package 6 leader, Dr. Isabel Sousa
Pinto, integrated in the Research Team Costal Biodiversity Lab at CIIMAR (University of Porto). The
laboratory is located at the headquarters of CIIMAR, in the modern Cruise Ship Terminal of the Port of
Leixdes, in Matosinhos, Porto’s metropolitan area. The selected candidate will work in an international
and highly multidisciplinary environment with a strong connection to the Ocean.

6. Duration of the contract:

An uncertain term work contract will be signed starting February 2022, under the regime of exclusivity,
according to legal terms (articles n.o 140, no 1 and no 2, g; and article n.o 148, — Labour Code and
article 6, no 1 b) e no 3 from Decree-Law n.o 57/2016, de 29 -8).

7. Salary:
The gross monthly salary is 2.134,78 € according to the Single Remuneration Table (level 33) - Article
2 of Regulatory Decree No. 11 / A/ 2017, of 29-12, holidays, food and Christmas allowance appart.

8. Selection methods:
A global appreciation of the candidates’ merit and motivation (valued from 1 to 10) will be made based
on the evaluation of their scientific and curricular track-record, in particular the quality of their
research outputs related to the subject area of the present call, and in compliance to the article 52
RJEC. As such, the following criteria will be considered:

- Working experience in marine reforestation;

- Knowledge of macroalgae cultivation techniques;

- Ability to maintain macroalgae cultivation systems;

- Certification as scuba diver;

- Knowledge of blue carbon storage evaluation method.

This will result in a pre-selection of the three best-scoring candidates, which will be communicated to
the candidates. One or both referees indicated by each of the pre-selected candidates can be
contacted at this stage to provide reference letters. An interview may also be carried out, in which
case all the pre-selected candidates will be summoned to the interview. The jury will select one
candidate among the pre-selected candidates to the position.
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If an interview to the three pre-selected candidates takes place, its objective will be to clarify aspects
related to the application. The interview will have a relative weight of 0.1 and the previously
communicated score will have a relative weight of 0.9.

The evaluation of the professional track record relates to the relevance, timeliness, quality and
adequacy to the current project and will focus on the scientific and in particular research activities
from the past 10-years that the candidate considers more relevant (as highlighted in their application).
This 10-year period can be increased, if justified and asked for by the candidate, on account of disease,
maternity/paternity leave, or other duly justified period of unavailability to work.

9. Composition of the jury:

President of the jury: Isabel Sousa Pinto
Vogal: Tania Pereira

Vogal: Isabel Costa

10. Form of advertising/notification of the results:

The results of the first step of the evaluation (pre-selection) will be published on the website of CIIMAR
and sent by e-mail. The candidates have a 10-working day term in which to contest the decision, if they
so wish, as provided for in the "Cédigo do Procedimento Administrativo", in a preliminary hearing
setting. After the eventual collection of reference letters and interviews, the final results will be
published on the website of CIIMAR and communicated by e-mail to the candidates. The jury reserves
the right not to assign the work contract if none of the candidates meet all the requirements and/or
match the desired profile.

11. Deadline for application and how to apply:

If you are interested in this position, you should send your application between the 27th of January
and the 9th of February 2022, to rh@ciimar.up.pt, and ispinto@ciimar.up.pt. The subject of the e-mail
must contain the competition reference (as indicated in this announcement). The application must be

formalized compulsorily by sending the following documents (all documents in English language):
° Detailed Curriculum Vitae in English including the e-mail address and phone number of
the candidate as well as two reference contacts (name, e-mail and current position);
° Motivation Letter (max 2 pages) that includes a short description of the professional
accomplishments that the candidate considers relevant in the past 10 years;
° Copy of the eligibility certificates.

The whole application should be no bigger than 5 MB. Applications that do not include all the
previously indicated elements will not be considered.

Non-discrimination and equal access policy: CIIMAR actively promotes a non-discrimination and equal
access policy, wherefore no candidate can be privileged, benefited, impaired or deprived of any rights
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whatsoever, or be exempt of any duties based on their ancestry, age, sex, sexual preference, marital
status, family and economic conditions, instruction, origin or social conditions, genetic heritage,
reduced work capacity, disability, chronic illness, nationality, ethnic origin or race, origin territory,
language, religion, political or ideological convictions and union membership.

Pursuant to Decree-Law no. 29/2001 of 3 February, disabled candidates shall be preferred in a situation
of equal classification, and said preference supersedes any legal preferences. Candidates must declare,
on their honour, their respective disability degree, type of disability and communication/expression
means to be used during selection period on their application form, under the regulations above.
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AVISO DE ABERTURA DE PROCEDIMENTO CONCURSAL DE SELECAO INTERNACIONAL PARA A
CONTRATACAO DE INVESTIGADOR(A) JUNIOR DOUTORADO(A) (1 vaga)

Referéncia: 2022-019 1) BLUEFORESTS

Encontra-se aberto um concurso para a contratacdo de um(a) Investigador(a) Doutorado (a) no dmbito
do projeto “BLUEFORESTS for blue carbon - natural capital from nature-based solutions” co-
financiado pelo Mecanismo Financeiro do Espago Econémico Europeu (MFEEE 2014-2021) no ambito
da Area Programatica Desenvolvimento de Negdcios, Inovacdo e PMEs do Programa Crescimento Azul,
com a referencia PT-INNOVATION-0081, financiado pela EEA Grants 2014-2021, a desenvolver no
CIIMAR (Centro Interdisciplinar de Investigacdo Marinha e Ambiental) com as seguintes condi¢Ges:

1. Area cientifica: Biologia Marinha

2. Requisitos de admissao:

i) Doutoramento em Biologia Marinha, Ciéncias Bioldgicas e areas afins, conferido ha
menos de 3 anos

ii) Experiéncia em métodos e restauracdo de habitats

iii) Experiéncia em cultivo de macroalgas, em particular espécies de kelp.

iv) Capacidade comprovada para realizar investigacao independente e desenvolver novas

metodologias e técnicas.

Ao concurso podem ser opositores(as) candidatos(as) nacionais, estrangeiros(as) e apatridas que
sejam titulares do grau de doutor(a) em Biologia Marinha, Ciéncias Bioldgicas e areas cientificas afins,
conferido ha menos de 3 anos detentores(as) de um curriculo cientifico e profissional que revele um
perfil adequado a atividade a desenvolver, de acordo com o lugar a concurso. Os candidatos deverdo
ser capazes de comunicar fluentemente na lingua inglesa, quer na forma oral quer na forma escrita.
Deverdo ainda ter um percurso académico excelente e comprometimento com o trabalho em equipa.
Caso o doutoramento tenha sido conferido por instituicdo de ensino superior estrangeira, o mesmo
terd de ser reconhecido nos termos do disposto no Decreto-Lei n.2 66/2018, de 16 de agosto, até a
assinatura do contrato.

3. Plano de trabalho:

O candidato selecionado integrara a equipa do Laboratério de Biodiversidade Costeira com o objetivo
de estudar métodos de reflorestagdo de algas marinhas. Desta forma, espera-se que o candidato tenha
conhecimento em técnicas de cultivo de macroalgas e manutencgdo de sistemas de cultivo, experiéncia
em trabalho de campo e curso de mergulho. O investigador contratado sera responsavel por i) levar a
cabo investigac¢do relacionada com o projeto, ii) orientar alunos e outros membros da equipa em vdrias
metodologias e técnicas, iii) envolver-se em tarefas de comunicagdo e disseminagdo no ambito do
projeto, ndo apenas em atividades para pares cientificos, mas também em atividades para o publico
em geral, em eventos nacionais e internacionais.
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4. Legislacdo e regulamentacao aplicavel:

Decreto-lei n.2 57/2016, de 29 de Agosto, que aprova um regime de contratacdo de doutorados
destinado a estimular o emprego cientifico e tecnoldgico em todas as areas do conhecimento (RJEC),
na redacgdo introduzida pela primeira alteracdo prevista na Lei n.2 57/2017, de 19 de Julho e Cédigo do
Trabalho, aprovado pela Lei n.2 7/2009, de 12 de Fevereiro, na sua reda¢do atual e Decreto
Regulamentar n? 11-A/2017, de 29 de Dezembro.

5. Local de trabalho:

O trabalho serd desenvolvido no Laboratério de Biodiversidade Costeira do CIIMAR — Centro
Interdisciplinar de Investigacdo Marinha e Ambiental - sito no Terminal de Cruzeiros do Porto de
LeixBes, Av. General Norton de Matos, s/n, 4450-208 Matosinhos, Portugal, sob supervisdo da lider do
work package 6, Doutora Isabel Sousa Pinto.

6. Duragao do contrato:

Contrato de trabalho a termo incerto com inicio previsto em Fevereiro de 2022, em regime de
exclusividade, nos termos legais em vigor (Codigo do Trabalho) — artigo 1402, n2 1 e 2 alinea g); e artigo
1482 e art? 62, n2 1 b) e n2 3 do Decreto-lei n.2 57/2016, de 29 de Agosto, na redacdo atual.

7. Remuneragao:

O montante é de 2.134,73 € mensais, de acordo com a Tabela Remuneratéria Unica (nivel 33),
referente ao nivel inicial - art® 22 do Decreto Regulamentar n.2 11/A/2017, de 29-12, subsidio de
alimentacgdo, férias e Natal a parte.

8. Métodos de selegao:
A apreciacdo do mérito e motivacdo dos candidatos (avaliada de 1 a 10) sera feita com base na
avaliagdo do percurso cientifico e curricular dos candidatos, conforme os termos do artigo 5.2 do RJEC,
- em que os candidatos estiveram envolvidos e a sua importancia para a area do presente concurso.
Sera assim tida em conta:

- Experiéncia comprovada em trabalhos de reflorestagdo marinha, em particular com espécies

de Kelp;

- Dominio de técnicas de cultivo de macroalgas;

- Capacidade de manutencdo de sistemas de cultivo;

- Curso de mergulho certificado;

- Conhecimento de método de avaliagcdo de armazenamento de carbono azul.
Esta avaliagdo resultara numa pré-selecdo dos trés candidatos melhor pontuados, selecdo esta que
serda comunicada aos candidatos. Uma ou ambas as referéncias fornecidas pelos candidatos pré-
selecionados poderao ser contactadas nesta fase para fornecer cartas de recomendacgao. O processo
de avaliagdo pode incluir uma entrevista aos trés primeiros classificados que se destina exclusivamente
a clarificar aspetos relacionados com os resultados da sua investigacdo, tendo nesse caso a entrevista
um peso de 10% e a avaliagdo realizada previamente o peso de 90%.

@ REPUBLICA ‘ MAR (G' _—
@ FPORTUGUESA Politica do Mar


mailto:rh@ciimar.up.pt

4 1]
“ho
Iceland Novo Edificio do Terminal de -
Cruzeiros do Porto de Leixdes

Ay Centro Interdisciplinar

| n d I . ~
LIeChte nsteln Av. General Nort.on de Matos s/n Meurinr:’,hEGStelngr:;'lub?entcl
N 4450-208 Matosinhos — Portugal
Tel.: (351)223401800 rh@ciimar.up.pt
orway grants Fax: (351)223390608 www.ciimar.up.pt

9. Composicao do Juri:

Presidente: Doutor Isabel Sousa Pinto
Vogal: Doutora Tania Pereira

Vogal: Doutora Isabel Azevedo

10. Forma de publicitacdo/notifica¢do dos resultados:

Os resultados serdo publicitados através de lista ordenada da nota final obtida, no site do CIIMAR e
simultaneamente por e-mail; caso a decisdo seja desfavordvel os candidatos dispdem de um prazo de
10 dias uteis para se pronunciarem, em sede de audiéncia prévia, nos termos do Cddigo do
Procedimento Administrativo. O juri reserva o direito de encerrar o concurso sem qualquer
recrutamento, caso nenhum dos(as) candidatos(as) corresponda aos requisitos de admissdo e/ou ao
perfil desejado.

11. Prazo de candidatura e forma de apresentagao das candidaturas:
O concurso encontra-se aberto de 27 de Janeiro a 9 de Fevereiro de 2022. As candidaturas deverdo
ser remetidas por email para: rh@ciimar.up.pt e ispinto@ciimar.up.pt. O assunto do email deve conter

a referéncia do concurso (como indicado neste anuncio).
As candidaturas devem ser formalizadas, obrigatoriamente, através do envio de (todos os documentos

em Inglés):
° Curriculum Vitae em inglés, incluindo contactos de email e numero de telefone do
candidato, assim como duas referéncias para contacto (nome, email e presente posi¢ado);
° Copia do(s) certificado(s) de habilitacGes;
° Carta de motivacdo (max.2 paginas) incluindo uma breve descricdo das realizacGes

profissionais que o candidato considera mais relevantes, nos ultimos 10 anos.
As candidaturas que nao incluam todos os elementos indicados ndo serdo consideradas.

Politica de nao discriminacdo e de igualdade de acesso: O CIIMAR promove ativamente uma politica
de n3o discriminacdo e de igualdade de acesso, pelo que nenhum candidato/a pode ser privilegiado/a,
beneficiado/a, prejudicado/a ou privado/a de qualquer direito ou isento/a de qualquer dever em
razdo, nomeadamente, de ascendéncia, idade, sexo, orienta¢do sexual, estado civil, situacdo familiar,
situagcdo econdmica, instrucdo, origem ou condi¢do social, patriménio genético, capacidade de
trabalho reduzida, deficiéncia, doenca crénica, nacionalidade, origem étnica ou raga, territdrio de
origem, lingua, religido, conviccGes politicas ou ideoldgicas e filiagdo sindical.

Nos termos do D.L. n2 29/2001, de 3 de Fevereiro, o candidato com deficiéncia tem preferéncia em
igualdade de classificacdo, a qual prevalece sobre qualquer outra preferéncia legal. Os candidatos
devem declarar no formulario de candidatura, sob compromisso de honra, o respetivo grau de
incapacidade, o tipo de deficiéncia e os meios de comunicacdo/expressdo a utilizar no processo de
selecdo, nos termos do diploma supramencionado.
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