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SELECTION PROCEDURE FOR THE CONTRACTING OF 1 RESEARCH TECHNICIAN 

 

Reference: 2026_070_TS_NANOBIOESCUDO 

A compe��on is open for the atribu�on of 1 contract in the framework of the Project 
NANOBIOESCUDO- Tecnologias bio-inspiradas de nova geração para prevenção da 
bioincrustação marinha, with the reference COMPETE2030-FEDER-01194000, within the R&D 
Ins�tu�on CIIMAR (Interdisciplinary Centre of Marine and Environmental Research), supported 
by Programa Inovação e Transição Digital (COMPETE 2030), Portugal 2030, according to the 
following condi�ons:   
  
1. Scien�fic area: Biotechnology 

2. Admission requirements: Any na�onal, foreign and stateless candidate(s) who hold a 
Bachelor’s degree or integrated Master's degree in Biological Sciences, Marine Biotechnology, 
or in a related field; and a scien�fic and professional curriculum whose profile is suited for the 
ac�vity to be performed, focused on marine biotechnology, specifically an�fouling coa�ngs 
valida�on and development. Experience in natural-based an�-fouling prototypes, valida�on 
bioassays (lab scale) and in situ tests to evaluate the efficacy of an�fouling coa�ngs, will be 
regarded as a plus. Candidates should be able to communicate orally in both Portuguese and 
English and in writen form in English language. 

If the degree was awarded by a foreign higher educa�on ins�tu�on, said degree must comply 
with the provisions of Decree-Law no. 66/2018 of 16th August un�l the signature of the contract. 
  
3. Work plan: The selected candidate will join the BiO team and will be enrolled in an�fouling 

coa�ngs valida�on and development. The selected candidate will also par�cipate in laboratory 
management (orders, inventories), data cura�on, and wri�ng manuscripts and reports. The 
technician will par�cipate in project mee�ngs and in dissemina�on. 

 

4. Legisla�on and official rules: Ar�cle 140, n. 2, g)) and Ar�cle 148, n. 4, of the Labor Code 
(Law 7/2009, of 12 February and respec�ve updates). 

5. Work place: The work will be carried out in the Bioinspired Ocean Interfaces Research 
Group at CIIMAR – Interdisciplinary Centre of Marine and Environmental Research, Novo 
Terminal de Cruzeiros do Porto de Leixões, Av. General Norton de Matos s/n, 4450-208 
Matosinhos, Portugal, under the supervision of Joana Almeida. 

6. Dura�on of the contract: An unfixed-term employment contract scheduled to September 
2026, under the legal terms in force (Labor Code). 

7. Monthly salary: Equated to the higher technical career, level 19: gross monthly salary € 
1657,04; food, holidays and Christmas allowance apart  

8. Selec�on methods: The ranking of candidates will be performed by an ini�al evalua�on 
based on a global apprecia�on of the candidates’ merit (A) and mo�va�on (B), valued from 1 
to 10, and will be made on the basis of the evalua�on of their scien�fic curriculum vitae track-
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record, in par�cular the quality of their research outputs related to the subject area of the 
present call. One or both of the referees indicated by the candidates with similar highest final 
scores might be contacted at this stage to provide reference leters. If needed, an interview 
may be carried out, in which case all candidates scored higher than 7 will be summoned to the 
interview.  

If an interview takes place, its objec�ve is solely to clarify issues related to their applica�on, 
namely regarding their curricular and professional achievements. In this case, the interview will 
have a rela�ve weight of 0.3 and the previously communicated score will have a rela�ve weight 
of 0.7. 

The evalua�on of the professional track record relates to the relevance, �meliness, quality and 
adequacy to the current project and will focus on the research ac�vi�es from the past 5-years 
that the candidate considers more relevant (as highlighted in their applica�on). This 5-year 
period can be increased, if jus�fied and asked for by the candidate, on account of disease, 
maternity/paternity leave, or other duly jus�fied period of unavailability to work.  

 

9. Composi�on of the jury selec�on:  

President of the jury: Joana Reis de Almeida  

Vogal: Ana Sara Gomes 

Vogal: Isabel Oliveira  

  

10. Form of Adver�sing/no�fica�on of results: The final results of the evalua�on will be 
published through a list sor�ng the candidates according to their atributed marks, on the 
CIIMAR website and by e-mail;   

A�er the announcement of the results, candidates are considered automa�cally no�fied to, if 
they wish to do so, comment on the results on a preliminary hearing period within 10 working 
days a�er that date, as provided for in the Código do Procedimento Administrativo.  

The jury reserves the right to not assign the grant depending on the quality of the applica�ons.  

In case of resigna�on or withdrawal of the selected candidate, the next candidate with the 
highest evalua�on score will be no�fied immediately.  

Based on the final sorted list of the candidates it will be made a reserve list that will be used for 
the future recruitment of grantees for this project.  
  

11. Deadline for applica�on and presenta�on of applica�ons: The compe��on is open from 
29/7 un�l 11/8/2026. The applica�ons must be formalized, compulsorily, by sending the 
following documents:  

-mo�va�on leter with the indica�on of the reference of the compe��on (as indicated in 
this announcement);  
-detailed Curriculum vitae with clear specifica�ons of i) contact e-mail address and phone 
number and two reference contacts (name, e-mail and current posi�on); ii) list of peer-
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reviewed publica�ons, thesis, books and/or reports that prove the experience in the 
above-men�oned fields; iii) cer�ficates (copy) of the previous academic degrees, 
specifying mandatorily the final classifica�on;  
-for degrees obtained abroad, proof of recogni�on of academic degrees assigned by 
foreign higher educa�on ins�tu�ons and registra�on of the conversion of the final 
classifica�on (GPA) to the Portuguese classifica�on scale;  
-any other documents that the candidates may recognize as relevant to demonstrate the 
adequacy to the func�on.   

  
The applica�ons should be sent by e-mail to: rh@ciimar.up.pt  with the reference indicated in 
this announcement in the subject line. The applica�ons that do not include all the elements 
previously indicated will not be considered.  
  
12. Non-discrimina�on and equal access policy: CIIMAR ac�vely promotes a non-discrimina�on 
and equal access policy, wherefore no candidate can be privileged, benefited, impaired or 
deprived of any rights whatsoever, or be exempt of any du�es based on their ancestry, age, sex, 
sexual preference, marital status, family and economic condi�ons, instruc�on, origin or social 
condi�ons, gene�c heritage, reduced work capacity, disability, chronic illness, na�onality, ethnic 
origin or race, origin territory, language, religion, poli�cal or ideological convic�ons and union 
membership.  

Pursuant to Decree-Law no. 29/2001 of 3 February, disabled candidates shall be preferred in a 
situa�on of equal classifica�on, and said preference supersedes any legal preferences. 
Candidates must declare, on their honor, their respec�ve disability degree, type of disability and 
communica�on/expression means to be used during selec�on period on their applica�on form, 
under the regula�ons above.  
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